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GANESAR COLLEGE OF ARTS AND SCIENCE,MELASIVAPURI

DEPARTMENT OF COMPUTER SCIENCE

STUDENTS UNDERTAKING PROJECTS {Group 20?2

Place of work done DurationStudent Name
Name of the

mentor
sub.code

specify
Projectwork/

field work
Title of the project/Field workS,

No
Reg.No

Ganesar College of Arts & Science 6 Monthsl6SMBECSPW PROJECTWORK Techno Task Manager1, c819S191606 M,KANAGARAJA Miss PL.SUDHA
Ganesar Colleqe of Afts & Science 6 Monthsl6SMBECSPW PRO]ECTWORK Techno Task Manager2 c8195191637 P.TAMILSELVAN Miss PL.SUDHA

6 MonthsGanesar College of Arts & Sciencec8195191629 P.SARANYA Miss PL.SUDHA l6SMBECSPW PROJECTWORK Defenses Against Online Password Guessing Attacks By Using Persuasive Click Points3
Ganesar College of Arts & Science 5 MonthsMiss PL.SUDHA l6SMBECSPW PRO]ECTWOR K Defenses Against Online Password Guessing Attacks By UsinB Persuasive Click Points4 c819S191640 V.VARSHARANI
Ganesar Collese of Afts & Science 6 Monthsl65MBECSPW PROJECTWORK Taxation lnformation System5 c8195191s92 A.ARTHI Miss RM.VALUIAMMAI

Ganesar Colleee of Arts & Science 6 MonthsPRO]ECTWOR K Taxation Information System6 c819S191s94 K,BANUMATHI Miss RM.VALUIAMMAI lSSMBECSPW

6 MonthsGanesar College of Arts & scienceT.LOGAMMAL Miss R.RAJA 15S i\,18 E CSPW PRO]ECTWOR K Online Bug Tracking System1 c819S191510
Ganesar College of Arts & Science 6 MonthsMiss R.RAiA l6SMBECSPW PROJECTWORK Online Bug Tracking System8 cB19S191641 C.VELLAIYAMMAL
Ganesar College of Arts & Science 6 Monthsl6SMBECSPW PROJECTWORK Spiritual Tourism9 c819S191s93 A.AZHAGU Miss R.RAJA

6 MonthsSpiritual Tourism Ganesar ColleBe of Afts & Sciencec819S191642 N.YUVARAJ Miss R.RAJA l65MBECSPW PRO]ECTWORK10
Ganesar College of Arts & Science 6 MonthsMiss RM.VALLAIAMMI lSSMBECSPW PROJECTWORK First Roundl1 c819S191627 M.RAJESHWARI
Ganesar Colleee of Afts & Science 6 Monthsl6SMBECSPW PROJECTWORK First Round\2 c819S191631 M.SNEKA Miss RM.VALLAIAMMAI

6 MonthsSmart Construction Plus Ganesar College of Arts & ScienceA,JOTHIKA Miss R.RAJA l6SMBECSPW PROJECTWORK13 c819S191603
Ganesar College of Afts & Science 6 MonthsK- PRIYADHARSHINI Miss R.RAIA l6SMBECSPW PROJECTWORK Smart Construction PIus14 c819S191623
Ganesar College of Afts & Science 6 Monthsl6SMBECSPW PRO]E CTWORK Ensuring Distributed Accountability For Data Sharing ln The Cloud15 c819S191s97 K.DHARANI Miss PL.SUDHA

6 MonthsEnsuring Distributed Accountability For Data Sharing ln The Cloud Ganesar College of Arts & Science16 c8195191600 P,DURGA Miss PL,SUDHA l6SMBECSPW PRCJECTWORK

6 MonthsSoftware License Monitorins svstem Ganesar College of Arts & ScienceA.KARTHIKA Miss RM VALLAIAMMAI l6SMBECSPW PROJECTWORK17 cB19S191607
Ganesar College of Afts & Science 6 MonthsMiss RM.VALLAIAMMAI l6SMEECSPW PROJECTWORK Software License Monitoring system18 c819S191617 R.MURUGESHWARI
Ganesar College of Afts & Science 6 MonthsPROJECTWORK Emplovee -[racker Svstem19 c819S191595 N.BHARATHIDASAN Miss PL.SUDHA 16SMB€CSPW

6 MonthsPROIECTWORK Emplovee Tracker Svstem Ganesar College of Arts & Science20 c8195191634 A.SURYA Miss PL.SUDHA l6SMBECSPW

6 MonthsGanesar College of Arts & ScienceR,ADHIPAN Miss PL.SUDHA l65MBECSPW PROJECTWORK Fruit Bil!ing Software21 c819S191587
Ganesar College of Arts & Science 6 MonthsMiSS PL.SUDHA l6SMBECSPW PROJECTWORK Fruit Billing Software22 cts19519161s A,MURUGANANTHAM
Ganesar College of Arts & Science 6 Months16SMB!CSPW PROJE CIWORK Secure Data DeduDlication With Access Control Management ln cloud Storage23 c3195191s86 J,ABINAYA Miss RM.VALUIAMMAI

6 MonlhsOnline Call Loggine And Customer Support Svstem Ganesar College of Arts & Science24 c819s191598 R. DIN ESH Miss R.RAJA l6SMBECSPW PROJECTWORK

5 MonthsGanesar College of Arts & ScienceP,I(ARUPPIAH Miss R.RAIA l65MBECSPW PROJECTWORK Online Call Loggang And Customer Support System25 c819S191608
Ganesar College of Afts & Science 6 MonthsSP. KALYANI Miss PL.SUDHA l65MBTCSPW PROJECTWORK Optimized K-Means n lgorithm and Application ln CRM System26 c8195191605
Ganesar College of Ans & Science 6 MonthsMiss PL.SUDHA l65MBECSPW PROIFCTWORK Optimized K-Means n lFtorithm and Application ln CRM System27 c819S191619 A.NANDHINI

Secure And Efficienl Ranking Based Trust Prediction ln Alibaba E Commerce Web Ganesar College of Arts & Science 6 MonthsMiss RM.VALUIAMMAi i65MBECSPW PROJECTWORKc819S191601 S, GOKU LA K R]SH NAN

Ganesar College of Afts & Science 6 MonthsPROJECTWORK Secure And Efficienl llankine Based Trust Prediction ln Alibaba E Commerce Web29 c8195191626 K. RAJAPANDIYAN Miss RM.VALLAiAMMAI lSSMBECSPW

5 MonthsGanesar College of Afts & ScienceI(.KALAIYARASI Mi5s HM.VALIAIAMMAI lSSMBECSPW PROJE CTWORK Geospatial lnfotech Solution30 c8195191604
Ganesar Coiiege of Afts & Science 6 MonthsMiss RM.VALDIAMMAI l65MBECSPW PROJECTWOR K Geospatial lnfotech Solution31 c8195191620 M.NANDHINI
Ganesar College of Al1s & Science 6 MonthsMiss R.RAiA l65MBECSPW PRO]ECTWOR K Walk Around Concealed Building for lnternal floor Plan Structure32 cB195191621 S,NIVETHA
Ganesar College of Afts & Science 6 Monthsl6SMBECSPW PROJECTWORK Walk Around Conceali,d Building for lnternal floor Plan Struclurec8195191628 V. RENUKA Miss R.RA.JA

6 MonthsOnline Car Auction Site Ganesar Coilege of Afts & Sciencec8195191590 P.ANBUSELVAM Miss PL.SUDHA l65MBECSPW PRCJECTWOR K34
Ganesar Coilege of Arts & Science 6 MonthsMiss PL,SUDHA l6SMBECSPW PR O]ECTWOR K Online Car Auction Site35 c819S191624 I.RAHUL
Ganesar College of Arts & Science 6 Monthsl65MBECSPW PR OJECTWORK Smart City ln Pudukkottai36 c819S191589 S.A]ITHKUMAR Miss R.RA.JA

6 MonthsSmart Citv ln Pudukkottai Ganesar College of Ads & Sciencec819S191591 A.ARAVINDHSAMY Miss R.RAJA lSSMBECSPW PR O]ECTWOR K37
Ganesar College of Arts & Science 6 MonthsMiss R.RAJA l6SMBECSPW PROJECTWORK lndia Mapping Solutions38 c819S191502 B.IN BATAMILAN
Ganesar College of Arts & Science 6 MonthsMiss R.RAJA l65MBECSPW PROjECTWOR K lndia Mapping Soiutrorrs39 c8195191638 P,THINAKARAN
Ganesar Collese of Arts & Science 6 MonthsPROJECTWOR K Student And Staff lntcraction Software40 c8195191611 M.LOGESH Miss PL.SUDHA lSSMBECSPW

Ganesar College of Ails & Science 6 MonthsK,SHANMUGANA] }IAN Miss PL.SUDHA l6SMBECSPW PRO]ECTWORK student And staff lnlCraction software41, c819S191630
Ganesar College of Afts & Science

@
6 MonthsMiss R.RAJA l65MBECSPW PROJECTWORK Data ln ldentity Based42 cB19S191633 R,SUMITHASRI

ln CloudPrivacy-Preserving Public Auditing For Data Ganesar College of Arts & Science 6 Months.S RIKA Miss R.RAJA l6SMBECSPW PROJECTWORK44 c819S191632
Ganesar College of Arts & Science 6 Monthslliss R.RAIA l6SMBECSPW PROJECTWOR K Privacy-Preserving Pul)lic Auditing For Data Storage Security ln Cloud Computing45 c819S191635 S,SUDHABHARAIHI
Ganesar College of Afts & Science 6 MonthsMiss R.RAJA 1 65MBF'SPW PROJECTWOR K Secure Distributed De(luplication System With lmproved Reliability46 c819S191618 S,MUTHUSELVI
Ganesar Colleee of Arts & Science 6 Monthsl6SMBECSPW PROJECIWORK Secure Distributed Deduplication System With lrnproved Reliabilitv47 c819S191636 M.SUWETHA Miss R.RAJA

6 Months)lant Disease Predidion Ganesar College of Arts & Sciencec819S191643 N,DURGALAKSHM I Miss PL.SUDHA l65MBECSPW PROJE CIWORK48
GanesarlCollege of Arts & Science 6 MonthsMiss PL.SUDHA l65MBECSPW PROJECIWOR K Plant Disease Predi(.1 ion49 c819S19164s P.LAKSHM I

iuman Resou4elf,fu fr gtnhsystem Ganesar College of Arts & Science 6 MonthsMiss RM.VALLAIAMMAI l6SMBECSPW PR OIECTWOR K50 c819S191599 R.DINESHI(UMAR
GanesarEollege of Artf USAelce-- 6 Months!KAA4,VALLAIAM MAI l6SMBECSPW PR OIECTWOR K u mm nes,af,nGr".vm@n&rhle m51 c819S191614 T.MEIYARASAN 7---1 4#,\JNrrtl{
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Prof. S. KULANDHAIVEL, M.A., M. Phil., Ph.D., 

Head of the Department of English, 
Ganesar College of Arts and Science, 
Melasivapuri-622 403. 

Date: 1. ob.22 
Place: Melasivapuri 

This is to certify that the Proiect entitled SANTIAGO - CHARACTER 

ANALYSIS THE OLD MAN AND THE SEA BY ERNEST HEMINGWAY 

Submitted by A. ARAVINTH (Reg. No: : P 20050501) Depart1nent of English, Ganesar 

College of Arts and Science, Melasivapuri, is a bonafide record of work done by her under ny 

guidance in partial fulfillment of the requirement of the Degree of MASTER OF ARTS in 

English. This Project or any part ofit has not been submitted elsewhere for any other degree. 

Signature of the HOD 

GANESAR COLLEGE OF ARTS AND SCIENCE 

Ganesar 

Gollege 

uM0224 

MELASIVAPURI � 622 403 

je of 

CERTIFICATE 

Signàture of the PXINGPSpal 

Signature of the Guide 

Ganesar College of Arts & Sci�kyt 
MELASIVAPURI -622 403 

J6/22 
Dr.T.VASANTHAKUMARI}MA,MPhilL.B.Ed,. Ph.D 

Assistant Professor 
PG & Research Department of English 

Kdaigna Iarunaidhi Government Ats Colege for Women A 
Pudukkottai - 622 001. 



Prof. S.KULANDHAIVEL M.A., M.PHIL., Ph.D. 
Head of the Department of English 
Ganesar College of Arts and Science 
Melasivapuri 622403 

GANESAR COLLEGE OF ARTS AND SCIENCE 
MELASIVAPURI� 622 403 

Date: o7. ob:2 

This is to certify that the dissertation entitled THE GLASS PALACE BY AMITAV GHOSH - A THEMATIC STUDY" submitted by V.AZHAGURAJA (REG. NO: P 20050502 ), Department of Engish, English, Ganesar College of Arts and Science, Melaisivapuri, is a bonafide record of work done by her under my guidance in partial fulfilment of the requirement of the Degree of MASTER OF ARTS in English. This dissertation or any 

Place: Melasivapuri 

19dav 

Signature of the HOD 

Ganesgr 

CERTIFICATE 

Signature of the principal 
PRINCIPAL 

Ganesar College of Arts & Scien 
me MELASIVAPURIl-622 403 

Signature of the Guide 

Dr..VASANTHAKUMARI, MA M PHLB Ed.PhD. 
Assistant Professor 

PG & Research Department of English 
Kdoga Kaonidhi Govenment Ats Colege lor Women Al 

Pudukkotai - 622 001. 

part of it has not been submitted elsewhere for any other degree. 



Prof J.JAY ARASI M.A., M.Phil..B.Ed.. 
Head of the Department of English. 
Ganesar College of Arts and Science. 

GANESAR COLLEGE OF ARTS AND SC1ENCE 

Melaisivapuri -622403. 

Date: o o022 

Place: Melaisivapuri 

Ihs Is to certify that the dissertation entitled «A THEMATIC STUDY IN 
VIKRAM SETH'S A SUITABLE B0Y" submitted by A. BHARATHIPRIYA (Reg.No.p20050503). Department of English. Ganesar College of Arts and Science, Melais1vapuri, is a bonafide record of work done by her under my guidance in partial fulfiliment of the requirement of the Degree of MASTER OFARTS AND SCIENCE in English. This dissertation or any part of it has not been submitted elsewhere for any other degree. 

Ganesa, Collec 

22403 

MELAISIVAPURI-622403 

Signature of the HOD 

, of 
Alts 

& 

CERTIFICATE 

Signature of the Pfincipal 

Signature of the Guide 

PRINCIPAL 
Ganesar Collene of Arts & Science 

Dr.T.VASANTHAKUMAR, MAMPhLB Ed.PhD, 
Assistant Professor 

PG & Research Department of English Idoga lauoidh Governmenl Ats Colege lo Women A) 
Pudukkottal -622 001. 



Prof. J. JAYARASI M.A., M.PHIL., B.Ed. 
Assistant Professor of English 
Ganesar College of Arts and Science 
Melasivapuri � 622 403. 

GANESAR COLLEGE OF ARTS AND SCIENCE 
MELASIVAPURI - 622 403 

Date: p o6.22 

This is to certify that the project entitled POTRAYAL OF POSTCOLONIAL 
INDIA- SALMAN RUSHDIE'S NOVEL MIDNIGHT'S CHILDREN submitted by 
S. DEEPA (Reg. NO: P200 50504) Department of English. Ganesar College of Arts and 
Science, Melaisivapuri, is a bonafide record of work done by her under my guidance in part ial 
fulfillment of the requirement of the Degree of MASTER OF ARTS in English. This project or 
any part of it has not been submitted elsewhere for any other degree. 

Place: Melasivapuri 

Signature of the HOD 

29-a Ganeso, 

CERTIFICATE 

Signaturelpf thÃ principal 
PRINCIPAL 

Ganesar College of Arts & Scienue 
MELASIVAPURI ·622 403 

Signature of the Guide 

116)22 
D.T.VASANTHAKUMARI, MA M PL. B Ed. PhD, 

Assistant Professor 
PG & Research Department of Eng' sh 

Kdiga larunidhi Govenmel A1s C:lege lor Wnen A 
Pudukkottal 622 001. 



Prof. J.JAYARASI M.A., M.PHIL., B.Ed.. 
Assistant Professor English 

Ganesar College of Arts and Science 

Melasivapuri - 622403 

GANESAR COLLEGE OF ARTS AND SCIENCE 

MELASIVAPURI� 622 403 

Date: 0T: 06 2022 

This is to certify that the dissertation entitled REALITY VERSUS ILLUSSION 
- RAJA RAOS THE SERPENT AND ROPE" submitted by Á. DEVAGI (REG. NO: P 
20050505), Department of English, English, Ganesar College of Arts and Science, 
Melaisivapuri, is a bonafied record of work done by her under my guidance in partial fulfillment 
of the requirement of the Degree of MASTER OF ARTS in English. This dissertation o any 

part of it has not been submitted elsewhere for any other degree. 

Place: Melasivapuri 

Signature of the HOD 

Ganeso C 

CERTIFICATE 

Signatüre of the eipal 

Signature of the Guide 

PRINCIPAL Ganesar College of Arts &.SEien, MELASIVAPURI -622 499 

Dr.T.VASANTHAKUMARI,NMAMPhILB Ed. PhD, Assistant Professor 
PG & Research Department of English Kidogna Iauanidhi Govenmenl Ats Colege tor Women jA Pudukkotal - 622 001. 



Prof S. VENNILA M.A, M PHIL, BEd 
Assistant Professor Engl1sh 

Ganesar Collegc of Arts and Science 
Mclas1vapuri -622403 

GANESAR COLLEGE OF ARTS AND SCIENCE 
MELASIVAPURI � 622 403 

STUDY 

This is to certify that the dissertation entitled yOICE OF MARGINALIZED: \ 
OF UNTOUCHABLE BY MULKRAJ ANAND submitted by 

KJAYABHARATHI ( REG. NO: P 20050505), Department of Engl1sh. En-. onchir 
College of Arts and Science, Melasivapurn, is a bonaficd record of work done by her under imy 

guidance in partial fulfillment of the requirement of the Degree of MASTER OF ARTS in 
English. This dissertation or any part of it has not bcen submitted elsewhere for any other 

Date. 0 -ob202 2 

Place: Melasivapuri 

Signature of the HOD 

Colege 

CERTIFICATE 

Signature of the prmc1pal 
PRINCIPAL 

Ganesar College of Arts & Science 
MELASVAPURI 622 403 

: Gude 

622 
DIVASANTNAKULAR,LAAEAAD. 

Assstant Protessor 
PGA Research Department ot Engian 

Pudukkottal 622 001 

degree. 



Prof.S.VENILLA M.A., M.PHIL., B.Ed. 
Assistant Professor English 

Ganesar College of Arts and Science 

Melasivapuri - 622403 

GANESAR COLLEGE OF ARTS AND SCIENCE 

MELASIVAPURÊ � 622 403 

Date: 07. 6099 

1his is to certify that the dissertation entitled «cONFLICT BETWEEN 
TRADITION AND MODERNITY IN SHASHI DESPANDE'S ROOTS AND SHADOWS 

submitted by R.JEEVALATHA (REG. NO: P 20050507), Department of English, English, 
Ganesar College of Arts and Science, Melaisivapuri, is a bonafied record of work done by her 
under my guidance in partial fulfiliment of the requirement of the Degree of MASTER OF 

ARTS in English. This dissertation or any part of it has not been submitted elsewhere for any 

other degree. 

Place: Melasivapuri 

Signature of the HOD 

cologe o 

2203 

CERTIFICATE 

Signature of the pindipal 
PRÍNCIPAL 

Ganesar College of Arts & Science 
MELASIVAPURI -622 403 

. 
Guide 

Tl6l22 
Dr.T.VASANTHAKUMARI, MA MPhl,.B Ed Ph D. 

Assistant Professor PG & Research Department of Engh Kaoga lononidhi Govenmer Ans Colege tor Wome A Pudukkottal -622 001. 



Prof S.SURYA. M.A,MPhil..B Ed 

Assistant Professor of English, 

GANESAR COLLEGE OF ATRS AND SCIENCE 
MELAISIVAPURI-622 403 

Ganesar college of Arts and Science. 

Melaisivapuri-622 403. 

Date: 

Ihis is to certify that the dissertation entitled DISCURSSION OF CLASS 
RELATION AND CULTURAL TENSION -ARUNDHATI ROY'S THE GOD OF 
SMALL THINGS" Submitted by R.PAVITHRA (Ree.No: P20050509) Department of Engish, 

Ganesar college of Arts and Science, Melaisivapuri, is a bonafide record of work done by her 
under my guidance in partial fulfillment of the requirement of the Degree of MASTER Or 
ARTS in English. This dissertation or any part of it has not been submitted elsewhere for any 
other degree. 

Place: Melaisivapuri 

Signature of the HOD 

Gonesa, Colte 

AB & S 

CERTIFICATE 

Signature of the Prineipal 

PRINCIPAL Ganesar College of Arts & Scien . MELASIVAPURI 

Signature of the Guide 

Dr.t.VASANTHAKUMARI,MA M Ph B ÀA PAD, 
Assistant Professor 

PG & Research Department of English Idoga lauono 6enmnt Ats Colege lor Women A 
Pudukko!tal - 622 001. 



Prof. S.SURYA. M.A., M.Phil. B.Ed. 

A ssistant Professor of English, 

GANESAR COLLEGE OF ARTS AND SCIENCE 

MELASIVAPURI-622 403 

Ganesar College of Arts and Science, 

Melaisivapuri- 622 403 

Date: 

This is to certify that the dissertation entitled THE NOVEL OF ROHINTON 
MISTRY'S SUCH A LONG JOURNEY AN ANALYSIS submitted by 
S.RAMYA (Reg.no:P20050510), Department of English, Ganesar college of Arts and 
Science, Melaisivapuri, is a bonafied record ofwork done by her under my guidance in partial 
fulfillment of the requirement of the Degree of MASTER OF ARTS in English. This 

dissertation or any part of it has not been submitted elsewhere of any other degree. 

buni-622 

o7|ob/32 
Place:Melaisivapuri 

Ganeso 

CERTIFICATE 

Signature of the HOD 

ege of Ar 
Sigature.TA0 padipal 

PRINCIPAL 

Ganesar College of Arts & Science 
MELASIVAPURI- 622 407 

Signature of the Guide 

Dr.T.V�SANTHAKUMARI, MA. MPhiL,B.Ed.PhD, 
Assistant Professor PG & Research Department of English Kaogna Kaunanidhi Government As Colege lor Women (A) Pudukkottai -622 001. 



Prof S. KULANDHAIVEL, MA,M Phl, PhD 

Head of the Department of English, 

GANESAR COLLEGE OF ARTS AND sCIENCE 

Gane sar College of Arts and Science, 

Melas1vapur-622 403 

Place Melasivapuri 

MELASIV APURI- 622 403 

Signature of the HOD 

This is to certify that the Project entitled THE WOMAN'S QUEST FOR 
SELF-EXPLORATION IN SHASHI DESHPANDEY's THE DARK HOLDS NO 
TERRORS Submitted by P. SAMINATHAN (Reg. No: P 20050511) Depart1ment of 
Engl1sh. Ganesar College of Arts and Science, Melas1vapur, Is a bona fide record of work done 
by her under my guidance in partial fulfillment of the requirement of the Degree of MASTER 

CERTIFICATE 

the Pdgcipal 

PRINCIPAL Ganesar Coliege of Arts & Sciense 
MELASVAPURI 622 403 

Signature of the Guide 

l6/22 
TVASANTHAKUMAR WANLAÊLAA 

Assistant Protessor 
PGA Resech Depotment of Engfah 

Pudukkotgs 622 001 

OF ARTS in English Ths Project or any part oft has not been submitted clscwherc for any 
other degree 



Prof G.SARASW ATHY M A., M PHIL, BEd. 
Assistant Professor Engl1sh 

Ganesar College of Arts and Science 

Melasiv apuri 622403 

Date 

GANES AR COLLEGE OF ARTS AND SCIENCE 
MELASIVAPURI -622 403 

This is to certify that the d1ssetation entitled DEPICTION OF CLASS 
CONFLICT -ARAVIND ADIGA'S THE WHITE TIGER" submitted by C.SANGEETHA ( 
REG. N0: P20050512), Department of English, Enghsh, Ganesar College of Arts and Science. 
Melaisivapuri, is a bonafide record of work done by her under my guidance in partial fulfilment 

of the requirement of the Degree of MASTER OF ARTS in English. This dissertation or any 
part of it has not been submitted elsewhere for any other degree. 

Place: Melasivapuri 

Signature of the HOD 

anesa 

422403 

oliege 

CERTIFICATE 

SignaBure oj the prncipal 
PRINCIPAL 

Signature of the Guide 

Ganesar College of Arts & Scierce 
MEL ASIVAPURI 622 403 

D.TVASANTHAKUMARI, MA MPNI B Ed.PAD, 
Assistant Professor PG A Research Department of English 

Pudukkotta 622 001. 



Prof S.SARASW ATHY MA., M Phil. B Ed. 
Assistant Professor of English 

Ganesar College of Arts and Science 

Melasivapur -622403 

GANESAR cOLLEGE OF ARTS AND sCIENCE 
MELASIVAPURI -622 403 

Date 9 

This is to certify that the project entitled AN ECOFEMINIST - ANITA DESAl'S 
FIRE ON THE MOUNTAIN submitted by M.sSELVI ( REG.NO: P 20050513), Depart1ment 
of Engl1sh. Engl1sh, Ganesar College of Arts and Science, Mclas1vapuri, is a bonafide record of 
work done by her under my guidance in partial fulfiliment of the requirement of the Degree of 
MASTER OF ARTS in Eaglish. This project or any part of it has not been submitted 
cisewhere for any other degree 

Place Melas1vapur1 

Signature of the HOD 

CERTIFICATE 

SignaBurea pecipal 
PRINCIPAL 

Ganesar College of Arts & Science 

Signature of the Gudé 

EVASANTHAKUNARI MA MA BEA n 
Assistant Professor 

teseach Department ot Engh 
dukkotai 622 001 



































































































GAN:SAR COLLEGE OF ARTS AND SCIENCE

C.VENGATCSIIWARAN

ANsistnt lrofessor

DCPARTMLNT
Or SOCIALwORK

This is certily that the proiect work entitled «A sTUDY ON :CONMIG

Placc: Melaisivapuai

CONDITIONS OF MGNREGS WORKERS IN VEPPAMPATTI PANCHAYATPUDUKOTTAI DISTRICT" is submitted by K.ANITHA (Reg.No.CB19A144432)in partial fulfilment of the requirement for the avaward of the degree of Bachelor of
Social work in Bharathidasan University under my guidance. This project is original

Date: 170S .202

one and notsubmitted carlier for the award of my degree/diploma elsewne

SHARAIDACEVI
HEAD

Dept. of Social Work

MELISIVAPURI

BONAFIDECERTIFICATE

anesar Coilege of Arts and Science
Melaisivapuri 622 403

Research Supervisor

Lecturer

(C. VENGATESHWARAN)

Dr. G.SUNDHARAMOORTHI
MSW.,M.Phil.,M.H.R.M.,MUPC.,Ph.D

Department of Social Work
Government Arts and Science College

Kurumbalur, Pora: 1 ir - 621 107.



GANESAR COLLEGE OF ARTS AND SCIENCE

DEPART MENT OF SOCIALwORK

M.SHARMILA DEVI, MSW.,M. PHIL.

Head & Assistant Professor

Place: Ma laisivapor!
lor/e o2 0Date:

This is to certify that the project work entitled A STUDY ON STREES

AMONG THE ANGANWADITEACHERS IN PONNAMARAVATHY TOWN* is

submitted by K.Bavani (Reg.No.CB19A144433) in partial fulfilmnent of the requirement

for the award of the degree of Bachclor of social work in Bharathidasan University under

my guidance. This project is original onc and not submitted earlier for the award of any

degree/diploma elsewhere.

Dor
HEAD

MELAISIVAPURI

ADEV

20fs endScrnce
u-022 *2

BONAFIDECERTIFICATE
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A STUDY ON STRESS AMONG THE WORKING WOMEN IN  

PONNAMARAVATHY,PUDUKOTTAI DISTRICT 

CHAPTER – I 

INTRODUCTION: 

Almost all people at some times in their life experience stress that relates to their 

occupation often there stress full situation are manor and brief, and have little impact on the 

person, But for many people the stress is intense and continues for long period of time. In any 

form organisation of paid employment there are a large number of potential source of stress. 

The characteristics of job itself, the role of the person in the organisation, interpersonal 

relationship at work, development pressure, the climate and structure of the organisation and 

outside world etc., are some of the factors. 

  Since the late 1960s through the 1970 and the 1980 several catchment studies and 

surveys have been carried out in India, correlating demographic variables, such as marital 

status age, education, etc, with the occurrence of mental illness. Henderson, Byrne and 

Duncan-jones (1981) write: ‘The general principle in epidemiology is to determine the 

distribution’. Epidemiological studies provide statistical correlation between social variables 

and the frequency of mental illness.           

Stress research has come a long way since its earlier origin as an engineering term to 

the subsequently used in human factors research originally stress was sent primarily as a 

physical trauma to which humans respond more recently it has been linked to physical events, 

as well as the appraisal of the events which is a cognitive phenomenon (Apply and Trumbull, 

1986:)jones Bright, 2001: kroemer et al: 2001). 

Stress is a world derived from the Latin word stringers, meaning to draw figure A 

stress is any force that pushes a psychological or physical factor beyond its range of stability, 

producing a strain with in the individual (cooper, 1996) As stress begins to take its talk on the 

body and mind a variety of symptoms can result, Although the word stress usually has 

negative connotations stress is about too many demands and a lack of control. 

  “Women have always worked even when Adam delved and eve span, women have 

always worked was not a ‘drone’ in this household, but an active ‘bee’ and had distinct 

function to perform” (memorial 1981: 627). In primitive days women associated with in the 
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narrow sphere of their kitchen-cooking, child bearing, rearing and catering to the husband 

and other members of the family. They had no idea of the outside family activities except 

what learn from menfolk. 

   History is replete with examples often inferior roles assigned to females in relation to 

males. The biological differences women bear children and are on an average, physically 

weaker than men-reinforcement by the cultural norms and the value system. This placed 

women secondary to men. 

        A woman is the mother of the race and the future of all generations. She is the nucleus 

around which the universe revolves.  It is the women who has sustained the growth of society 

and moulded the future of nations. She is looked upon as the nourishes, provider, counsellor, 

developer and an equal sharer of all the joys and sorrows of life. So Manu says “Gods dwell 

where women are adored”. It is she who “creates the world, she who preserves and destroys”. 

With a more wink of her wondrous eyes, she holds the universe in her womb. So it is truly 

said, “The hand that rocks the cradle, rule the world”. 

Table-1 Progress of literacy rates during 1901-2001 

 

Census 

Year 

                       Percentage of literate                   

Population to total  

Population 

 

males to total male 

population 

Female to total 

female population 

1901 5.35 9.83 0.69 

1911 5.92 10.56 1.05 

1921 7.16 12.21 1.81 

1931 9.50 15.59 2.93 

1951 16.67 24.95 7.93 

1961 24.02 24.95 12.95 

1971 29.35 34.44 18.44 

1981 36.23 39.51 24.82 

1991 42.89 46.89 32.41 

2001 49.74 56.24 37.32 

Note: undivided India excluding Jammu & Kashmir 
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1. Census of India 1971 series in India, part-T1A.r 

 2. Union primary census Abstract registrar general and census commissioner India. New 

Delhi, 1974. P X X IV.  

3. Census of India 1981 

 4. Census of India 1991 series- 1paper 2 of 1991. 

 

Table – 2 

Distribution of working female population in India 1911 – 2001 

Year Percentage of female workers to total female 

population. 

1911 33.7 

1921 33.7 

1931 27.6 

1941 N.A 

1951 23.3 

1961 28.0 

1971 14.2 

1981 19.7 

1991 22.7 

2001 29.6 

Note: the 1951 census figures don’t include the state of Jammu & Kashmir. 

Source: census of India 1961, paper No 1 of 1962, final population & census of India 

1991, series India, provisional population total: workers and their distribution. Paper 3 of 

1991 

 

 

Problems and difficulties of working women: 
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    A married working women or mother has to face various types of problems and 

difficulties. She has multiple responsibilities and it is often a tightrope walk for her to juggle 

so many time consuming activities. A married woman has a dual responsibility: looking after 

her home on side and her job on the other this causes a lot of strain for her. Though she may 

be adding considerable to her family’s income her job is looked upon as ‘secondary’. 
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CHAPTER – II 

REVIEW OF LITERATURE 

     A review of available literature as related to the subject is an important and integral 

part of any study. A critical survey of the literature on the subject will help in knowing the 

aims and objectives, methodology and finding of research studies and project in the past. 

Views of the literature thus help in identifying the research gaps of a subject and need for the 

present study. 

C.D.Epstein (1971:549 – 563) has indicated that dual – career individuals experienced 

guilt, because they were not conforming to the socially approved work family structure. 

Furthermore the women often had to deal with implied or overt social control placed on them 

by their children. 

Ramu (1972) also found in his study that majority of the husband in single and dual 

earner families have superior position because of the patriarchy in Indian society they do not 

want to help their wives in household chores. 

A.C.Bebbington (1973:530-537) has noted that role cycling unlike other source of 

strain, has a developmental pattern. Both employment and family careers have become points 

at which there is a restructuring of role which become source of normative stress. 

      Rapport & Rapport (1976:302-305) describe the problem of work and role overload as 

a common source of strain for dual career families. Rapport suggests that overload was 

affected by 4 conditions, which were in part self-imposed:  

1. A degree to which having children and a family life (as distinct from 

simply being married) was salient. 

2. A degree to which the couples aspired to a high standard of domestic 

living. 

3. The degree to which was satisfactory reapportionment of  

4. The degree to which the social psychological overload compounded the 

physical overloads. 
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   Research suggested that lack of stimulation could be as harmful as excessive 

stimulation, in other words boredom was a harmful as having too much to do (French, Kaplan 

and van Harrison, 1982) Hellesey et al (1985) identified limited career opportunity as a 

problem creating frustration and reduced motivation among workers. 

Time pressure was examined as a potential stressor since it is an important precursor 

to stress (srivina and motowidlo, 1987). The demand of the external environment are greater 

than the time available to meet them and an individual facing severe time constraints might 

experience significant level of stress. 

        In the world wide comparative study of work stress, researchers gathered information 

from 1,065 managers in ten countries on five continents Brazil, the United Kingdom. Egypt, 

Germany, Japan, Nigeria, Singapore, South Africa, Sweden and all the united states. Fifty - 

five present of all respondent mentioned time pressures and dead line as a stressor, followed 

closely by work over load. 

      In study of workers performing heavy labour, wyndham (1969) found that under 

moderate temperature, workers who performing better than others did so because of other 

situation variables such as the degree of supervision work performance is directly related to 

temperature. 

         Alternately other researchers (Kobasa, 1982: Antosnovsky, 1979) ague that 

organizational commitment projects the individual from negative because those individual 

who are commitment to the organization have connected more closely to the individuals at 

work or because they have found meaning in their work. 

   Long et al (1992) found that women managers with stronger agnatic traits used more 

supporters and less demanding and reported fewer daily hassles. A 1992 North western 

Nation Life Insurance survey reported that one in three workers said that they have thought 

about auditing because of stress: one in two workers said that job stress reduce their 

productivity: and one in five workers said they took sick leave in the past month because of 

stress. 

In the 1950s, Han, Selly began a serious study of stressors and stress. He investigated 

the behaviouraland physical changes in individual experiencing various amount of stress 

eventuallyselye conceptualized their responses to stress in term of a general adaptation. 
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     Syndrome (1956, 1976) other studies also have found that the number and severity of 

stressful events in a tension life are good predictors of potential illness arch workers. 

Smith (1989) asserted that environment factors also can cause stress. Things such as 

very high altitude and very cold climate can be stressful. 

Stress affects in numerous ways attendance, excessive use of performance, or even 

overall poor health (Monday, Noe&Preneaux, 2002). 
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     CHAPTER – III 

    RESEARCH METHODOLOGY 

INTRODUCTION: 

 This chapter deals with the methodology adopted for the study. It covers statement of 

the problem, significant of the study, aims & objectives of the study, research design, pilot 

study, universe, sampling, and scope, pre-test. 

MAIN OBJECTIVES: 

 To develop the physical and mental health status. 

 

 To improve the residential service, health, mental health and other 

amenities in the Ponnamaravathy  town. 

 

 To know the history of working women in Ponnamaravathy . 

 

 To analysis the stress of working women in Ponnamaravathy . 

 

SCOPE OF THE STUDY: 

 To reduce the stress and the bad effects of stress. 

 

 To identify the reason for stress to the employees. 

 

 To prevent the working women from the stress. 

 

 To increase the self-confident. 

 

 To give a suggestion. 

STATEMENT OF THE PROBLEM: 

 The working women faced many problem in the society both psychologically and 

socially, mainly psychological problems affected by these persons are stress, depression, 

tension, health, problem and mental problems in their family and their self. 
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SIGNIFICANTS OF THE STUDY: 

 The working women face more problems in their self like tension, depression, stress, 

with in self. The researcher discussed with doctors, counsellors, and psychiatrist and faculty 

advisors two or three respondents and their family members at the time of pilot study. So, the 

researcher find our stressed women faced so many problems their working place. Thus 

researcher selected this study as the research. 

TITLE OF THE STUDY: 

“A study on job stress among working women in ponnamaravathy pudukottai district” 

AREA OF THE STUDY: 

 The researcher conducted the study at hospital, companies, and shops in 

Ponnamaravathy  at pudukkottai district. 

AIMS & OBJECTIVES OF THE STUDY: 

 To study on stress among working women in Ponnamaravathy  at 

pudukkottai district. 

RESEARCH DESIGN: 

 The researcher attempted to describe the various aspects that cause stress faced by 

working women. The formulation of research design is an indispensable part of research. 

Hence the research adopted descriptive research design which aims at describing the 

variables in the present study the research describes the stress, depression, tension, health 

problem and mental conditions of the respondents in the relationship between relevant 

variables. 

UNIVERSE: 

 The study was conducted at schools and surrounding place in pudukkottai district. 

Universe of the study is particular area. So the universe is infinite.  
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SAMPLING & SAMPLE SIZE: 

 Since the size of working women is infinite. The researcher used probability sampling 

method. The research selected 50 respondents by using through convenient sampling method. 

PILOT STUDY: 

 In order to know the feasibility of conducting the study, the researcher approached the 

hospital doctors, women in Ponnamaravathy . The researcher obtainable permission to 

conduct the study and had discussion with working women. 

DISCRIPTION ABOUT THE TOOL: 

The interview schedule was first part of the study which includes: 

A. Personal data 

B. Psychological condition 

C. Social condition  

D. Economic condition 

E. Family condition 

PRE – TEST: 

 The researcher conducted pre – test with 3 respondents at schools in Ponnamaravathy 

. Since standardized to have been used there was no necessity to modify the interview 

schedule. 

CHAPTERIZATION: 

 The researcher consists of the five chapters. 

a) Chapter I : Introduction 

b) Chapter I : Review of literature 

c) Chapter I : Research methodology 

d) Chapter I : Analysis & Interpretation 

e) Chapter I : Suggestion & conclusion 
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CHAPTER – IV 

  ANALYSIS AND INTERPRETATION OF DATA 

Table – 1 

Distribution of respondents according to age 

 

\S.no 

Age Frequency 

X 

% 

1. 20 – 25 8 16% 

2. 25 – 30 20 40% 

3. 30 – 35 12 24% 

4. 35 – 40 6 12% 

5. 40 and 

above 

4 8% 

            Total  50 100% 

 

   

Table 1 describes the age of respondents. A  number of the respondents to the tune of 

40% were 25 - 30 years old, 24% of the respondents were in the age bracket of 30 - 35 years 

old, 16% of the respondents were in the age group of 20 - 25 years old, , 12% of the 

respondents were in the age bracket of 35 - 40 years old,  8% of the respondents were in the 

age group of above 40 years old, from the data presented it can be seen that stress are more in 

the age of 25 – 30 years age group. 
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Table – 2 

 Distribution of respondents according to educational qualification 

S.no  Education 

qualification 

Frequency 

X 

% 

1. Degree 12 24% 

2. PG 22 44% 

3. Other 16 32% 

 
Total 50 100% 

 

 

Table 2 describes the educational qualification of the respondents. 44% of the 

respondents were degree holders, 32% of the respondents were having other qualifications 

and 24% of the respondents were having PG qualification. From the data presented it can be 

seen that working women are more among the PG degree holders. 

 

 

     Table - 3 

Distribution of respondents according to religion 

S.no Religion Frequency 

X 

% 

1. Hindu 34 72% 

2. Christian 16 32% 

3. Muslim 0 0% 

4. Other 0 0% 

 
Total 50 100% 
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Table - 3 describes the religion of the respondents 72% were Hindus, 32% of the 

respondents were Christians, and 0% of the respondents were Muslims and others. From the 

data presented it can be seen that working women were more among the Hindu. 

 

     

     Table – 4 

Distribution of the respondents according to marital status 

S.n

o 

Marital status Frequency 

X 

% 

1. Married 36 72% 

2. Single 12 24% 

3. Separate 0 0% 

4. Divorce 0 0% 

5. Widow 2 4% 

 
Total 50 100% 

                  

Table – 4 describes the marital status at the respondents. A good majority of there 

respondents to the tune at 72% had married, 24% of the respondents were single, 0% of the 

respondents were separated and divorced persons,  and remaining 4% of the respondents were 

widows, From the data presented it can be seen that working women were more among the 

married category. 

 

 

 

 

 



21 
 

 

Table – 5 

Number of children 

Sl.n

o 

Number of children Frequency 

X 

% 

1. One 16 32% 

2. Two 12 24% 

3. Three 6 12% 

4. Three and above 0 0% 

5. None 16 32% 

 
Total 50 100% 

 

  

Table – 5 describes the no of children of the respondents. 32% of the respondents had 

one and none, 24% of the respondents had two children, 12% of the respondents had three 

children, and 0% of the respondents three and above children, From the data presented it can 

be inferred that 32% of the respondents had one children. 

 

 

Table – 6 

Distribution of respondents according to type of family 

S.no Types of the 

family 

Frequency 

X 

% 

1. Joint 28 56% 

2. Nuclear 22 44% 

3. Extended 0 0% 

 
Total 50 100% 
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Table 6 describes the type of family of the respondents. A good majority of the 

respondents to the tune of 56% lived in joint families and remaining 44% of the respondents 

lived in the nuclear families, from the data presented it can be found/inferred that working 

women were more among the joint families. 

Table – 7 

Distribution of respondents according to domicile 

S.no Domicile Frequency 

X 

% 

1. Rural 10 20% 

2. Urban 40 80% 

 
Total 50 100% 

 

 

Table – 7 describes the domicile of the respondents. A good majority of the 

respondents to the tune of 80% were living in urban areas and remaining 20% of the 

respondents were living in rural areas. From the data presented it can be seen that working 

women largely lived in urban areas.  
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     Table – 8 

  Distribution of respondents according to monthly income 

S.no Income  Frequency 

X 

% 

1. 6500 – 7000 26 52% 

2. 7000 – 7500 6 12% 

3. 7500 – 8000 0 0% 

4. 8000 and above 18 32% 

 
Total 50 100% 

 

 

Table – 8 describes the monthly income of the respondents.52% of the respondents 

earned up to 6500 – 7000 rupees, 32% of the respondents earned up to 7000 – 7500rupeess as 

monthly income, 12% of the respondents earned income ranging from 8000 and above, From 

the data presented it can be seen that working women were earning 6500 – 7000 rupees 

income. 

 

Table – 9 

Distribution of respondents according to department 

S.no Department of working Frequency 

X 

% 

1. Nursing 10 20% 

2. Teaching 22 44% 

  4 Others 8 16% 

 
Total 50 100% 
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    Table – 9 describes the department of working. 44% of the 

respondents  were  working in the teaching filed, 20% of the respondents were working  in 

the nursing and also the companies, and 16% of the respondents were working in other 

department, , From the data presented it can be seen that working women were largely 

engaged in the  the department of teaching. 

 

Table – 10 

Distribution of respondents according to travel 

S.no Travel is depending 

on your own vehicle 

Frequency 

X 

% 

1. Yes 20 40% 

 No 30 60% 

 
Total 50 100% 

 

 Table – 10 describes the travel depending on own vehicle of the respondents. A good 

majority of the respondents to the tune at 60% did not own vehicle, and 40% of the 

respondents come to the work at own vehicle, from the data presented it can be seen that 

working women were not having sufficient own vehicles.  

 

 

Table – 11  

Distribution of respondents according to travel distance 

S.no Travelling distance Frequency 

X 

% 

1. 3 – 5 km 12 24% 

2. 5 – 10 km 12 24% 

3. 10 – 15 km 16 32% 
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4. 15 km and above 10 20% 

 
Total 50 100% 

 

    

 Table – 11 describes the travelling distance of the respondents. A number of the 

respondents to the tune at 32% coming from 10 – 15km, 24% of the respondents were 

coming from 5 -10km, and also 24% of the respondents were coming from 3 – 5km, and 20% 

of the respondents were coming from 15km and above. 

 

 

 

      Table 12 

Experience of the working women 

S.no Experience Frequency 

X 

% 

1. 1 – 5 years 36 72% 

2. 5 – 10 years 12 24% 

3 10 – 15 years 0 0% 

4. 15 – 20 years 2 4% 

5. 20 years and above 0 0% 

 
Total 50 100% 

 

 

Table 12 describes the experience of respondents. A good majority of the respondents 

to the tune of 72% were having the 1 - 5 years of experience, 24% of the respondents were 

having the experience bracket of 5 – 10 years, 4% of the respondents were in the experience 
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of 15 - 20 years, from the data presented it can be seen that working women 72% of them had 

1 – 5 years. 

 

Table 13 

Feelings of women in working time 

S.no Feeling of women 

in working time 

Frequency 

X 

% 

1. Satisfactory 40 80% 

2. Not satisfactory 0 0% 

3. Normal 10 20% 

4. Fully satisfactory 0 0% 

 
Total 50 100% 

 

    

Table 13 describe the feelings of women in working time of the respondents. 80% of 

the respondents were satisfied, 20% of the respondents were feeling normal, it is inferred that  

80% of women had satisfied feelings about their work. 

 

Table 14 

Working hours in the organization 

S.no Working hours in 

the organization 

Frequency 

X 

% 

1. 5hrs 0 0% 

2. 8hrs 40 80% 

3. 10hrs 10 20% 

4. More 0 0% 
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Total 50 100% 

 

    

 

Table 14 describes the working hours in the organization of respondents. A good 

majority of the respondents to the tune of 80% were working for 8hrs, 20% of the 

respondents were working for 10hrs.g, from the data presented it can be seen that 80% were 

working for 8hrs. 

 

 

 

 

Table – 15 

Shift comfortable in the work system 

S.no Shift of comfortable in 

the working system 

Frequency 

X 

% 

1. Night duty 0 0% 

2. Morning duty 38 76% 

3. Normal time 12 24% 

 
Total 50 100% 

 

  

Table 15 describes the working time of the respondents. A good majority of the 

respondents to the tune of 76% were willing to work in the morning duty, 24% of the 
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respondents were wanting the normal time, from the data presented it can be seen that 

working women up to 76% were willing to work in morning shift. 

 

 

 

      Table 16 

Level of satisfaction in working the shift system 

S.no Level of satisfaction in 

working the shift system 

Frequency 

X 

% 

1. Yes 6 12% 

2. No  44 88% 

 
Total 50 100% 

 

Table 16 describes the satisfaction level of the respondents. A good majority of the 

respondents to the tune at 88% of respondents said they were not satisfied with the work 

shift, and 12% of the respondents were satisfied with the work system, from the data 

presented it can be seen that more working women disliked their work schedule. 

Table – 17 

Awards received by the respondents 

S.no  Awards Frequency 

X 

% 

1. Service 14 28% 

2. Honesty 2 4% 

3. None 34 68% 

 Total 50 100% 
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Table 17 describes the award status of the respondents. A good majority of the respondents to 

the tune of 68% received none, 28% of the respondents have been given service awards, and 

4% of the respondents have been given awards for honesty. 

 

 

 

Table 18 

Medical treatment by the Respondents 

S.no Taking any 

treatment 

Frequency 

X 

% 

1. Yes 14 28% 

2. No  36 52% 

 
Total 50 100% 

 

 Table 18 describes the medical treatment of the respondents. A good majority of the 

respondents have been 52% not taking any treatment, and 12% of the respondents have been 

taking treatment, from the data presented it can be seen that working women were largely not 

taking any treatment. 

 

 

 

Table 19 

Taking treatmTTent for related problem 

S.no Taking treatment 

for related problem 

Frequency 

X 

% 
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1. Physically 4 8% 

2. Mentally 2 4% 

3. Other 8 16% 

4. None 36 72% 

 
Total 50 100% 

   

 

Table 19 describes the related problem of respondents.72% of the respondents were 

not taking treatment to any problem, 16% of the respondents had been taking treatment for  

other problem, 8% of the respondents had been taking treatment for physical problems, and 

4% of the respondents had been taking treatment for mental problems, from the data 

presented it can be inferred that working women 72% were not having any of the problem. 

 

 

Table 20 

Level of satisfaction in working women 

S.no Level of satisfaction 

in working 

Frequency 

X 

% 

1. High 16 32% 

2. Low 4 8% 

3. Medium  30 60% 

4. Worst 0 0% 

 Total 50 100% 

 
  Table 20 describe the level of satisfaction of working women. 60% of the respondents 

were having medium level of satisfaction, 32% of the respondents were having high level 

satisfaction, 8% of the respondents were having low satisfaction, from the data presented it 

can be inferred that 60% of working women had medium level of satisfaction.  
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Table 21 

Self confidence 

S.no Decrease your 

self confidence 

Frequency 

X 

% 

1. Yes 6 12% 

2. No  44 88% 

 
Total 50 100% 

 

 

 Table 21describes the self-confidence of the respondents. A good majority of 

the respondents  88% were saying their confidence was not reduced by their work, and 12% 

of the respondents their confidence was reduced by the work they performed, from the data 

presented it can be seen that working women 88% said the work did not for decrease 

confidence. 
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Table 22 

Related place for facing the problem 

S.no Related place for 

facing the problem 

Frequency 

X 

% 

1. Angry 10 20% 

2. Tension 22 44% 

3. Blood pressure 2 4% 

4. Stress 8 16% 

5. Other 8 16% 

 
Total  50 100% 

 

Table 22 describes the related problem of respondents.44% of the respondents were in 

the problem of tension, 20% of the respondents have the problem of angry, 16% of the 

respondents have the problem of stress, and also16% of the respondents have other problems, 

4% of the respondents have blood pressure, from the data presented it can be inferred that 

working women 44% had the problem of tension. 

 

 Table 23 

Practises to decrease the stress 

S.no Practises to 

decrease the stress 

Frequency 

X 

% 

1. Yoga 12 24% 

2. Meditation 10 20% 

3. Any other  12 24% 

4. None 16 32% 

 
 Total 50 100% 
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Table 23 describes the practise for decreasing the stress of the respondents. A 32% 

were not having any practices to reduce the stress, 24% of the respondents used yoga, and 

24% of the respondents used any other, and 20% of the respondents used meditation, from 

the data presented it can be seen that working women 32% of the respondents had no 

practices to  decrease the stress. 

Table 24 

Health problems 

S.No Health 

problem 

Frequency 

X 

% 

1. Blood pressure 2 4% 

2. Sugar 0 0% 

3. Mental problem 0 0% 

4. Other 4 8% 

5. None 44 88% 

 
Total 50 100% 

 

 

Table 24 describes the related health problem of respondents.88% of the respondents 

were in the problem of no health problems, 8% of the respondents had other health problems, 

4% of the respondents had been the problem of blood pressure.  

Table 25 

Related reasons to increase your stress 

S.No Related reasons to 

increase your stress 

Frequency 

X 

% 

1. Working place 16 32% 

2. Over time 12 24% 

3. Salary 18 32% 

4. Relation ship 4 8% 
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Total 50 100% 

 

 

Table 25 describes the reason to increase the stress of the respondents. 32% of the   

respondents  were depends on salary, 32% of the respondents were dependent on working 

place, 24% of the respondents were dependent on over time, and 8% of the respondents were 

dependent on relationship, from the data presented it can be seen that working women 32% 

dependent on salary and working place. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



35 
 

CHAPTER V 

FINDINGS, SUGGESTION AND CONCLUSION 

Main Finding: 

1) A vast majority to the tune of 80% of the respondents were satisfied about the 

working time. 

 

2) A good majority of the respondents to the measure of 80% have been working 

in the organization. 

 

3) A good majority of the respondents to the level of 60% were having medium 

satisfaction with their work.   

 

4) A good majority to the quantum of 88% did not agree with the problem of 

decreasing their self – confidence. 

 

5) Forty four percentage of the respondents have tension that the type of problem 

facing their time of work. 4% of the respondents have blood pressure.  

 

6) Thirty two percentages of the respondents had none of the practice stress 

reduction programme. Twenty percentages of the respondents had meditation 

as a type of stress reduction program. 

 

7) Thirty two per cent of the respondents have been problem of salary as the 

reason for increase in their stress. 8% of the respondents have problem of 

relationship which was a reason for increase in their stress. 

 

8) A good majority of the respondents to the tune of 52% were affected by other 

problem that the problem of facing personal life. 24% of the respondents were 

affected by stress problem in their personal life.  
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9) A good majority of the respondents to the tune of 52% said sometimes they 

faced stress situations in their organization. 8% of the respondents said mostly 

they faced stressful situations in their organization.  

 

10) Forty eight per cent of the respondents feel dealing with customers/colleagues 

made them to undergo stress related to demand. 16% of the respondents feel 

long working hours caused stress related to demand. 

 

11)  A majority of the respondents to the measure of 52% had over competition 

that the stress is related to support. 8% of the respondents had Incentive policy 

caused stress. 

 

12)  A majority to the measure of 52% of the respondents handled stressful 

situation with help of others. While 12% of the respondents optimistically 

handled the stressful situation. 
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Suggestions and conclusion: 

1. Tension and blood pressure of working women could be reduced by suitable stress 

reduction methods. 

2. Stress reduction program especially meditation, listening to music, exercise, and 

walking and aerobic exercise could be inculcated in the minds of the working women. 

3. Low salary of working women is a reason for stress among the working women, so 

the salaries of working women need to be hiked. The problem of relationship with 

others is also cause for stress among the working women and hence relationships with 

others need to be eased.        

4. The personal problems are causing a lot of stress and strain for the working women, 

and the personal problems need to be reduced for the respondents. 

5. Stressful situations in the organizations have to be reduced since most of the 

respondents faced stress at work place. 

6. The working women faced stress by dealing with the customers and colleagues as 

they over demanded from the working women. So they need to be released by the 

organization in terms of stress. 

7. The over competition and incentive policy in the organization of the working women 

caused stress to them so the over competition and incentive policy need to be 

reorganized. 

8. The working women faced stress and they managed it with the help of others and only 

a handful of them optimistically managed stress by themselves. So the working 

women need to be motivated to manage their stress by themselves. 

9. There are good and bad stress. The working women need to identify good stress and 

accept and manage the same. 
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A study on job stress among working women in Ponnamaravathy  Town 

QUESTIONNAIRE 

Demographic details: 

1. Name                                    :  

 

2. Sex                                       : a. Male         b. Female 

 

3. Age                                       : a. 20 – 25     b. 25 – 30     c. 30 – 35    d. 35 – 40   

                                                            e. 40 and above 

4. Education qualification        : a. Degree       b. PG       c. Others   

 

5. Religion                                : a. Hindu      b. Christian   c. Muslim    d. Others 

 

6. Marital status                        : a. Married    b. Single      c. Separated   

                                                d. Divorced      e. Widow     f. Widower 

 

7. Number of children              : a. One         b. Two      c. Three      d. Three and above  

 

8. Family type                          : a. Nuclear     b. joint     c. Extended 

 

9. Domicile                               : a. Rural        b. Urban 

 

10. Income                                  : a. 6500-7000    b.7000-7500     c.7500-8000   

                                                d. 8000    and above 

 

11.  Department in which you are working  :  

 

12. Traveling by own vehicle     : a. Yes          b.  No 

 

13. Distance between    : 

residence and working place 
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14. Spouse employed                   : a. Yes     b. No 

 

15. Years of experience                 : 1) 1 to 5yrs     2) 5 to 10yrs   3) 10 to 15yrs       

  4) 15 to 20yrs            5) 20yrs and above 

16. How do you feel about the working time? 

1. Satisfactory  2.Not satisfactory      3.Normal      4. Fully   satisfactory 

17. How many hours are you working? 

  1. 5hrs  2. 8 hrs  3. 10 hrs 4. More 

18. Which time do you feel comfortable to work? 

  1. Night duty 2.Morning duty    3.Normal shift 

19. Do you feel uncomfortable with the shift system? 

               1. Yes                   2.No 

20. Have you received any award for your performance? 

1. Appreciation for Service   2. Appreciation for honesty 3.None  

   21. Do you take any medical treatment? 

              1. Yes                   2.No 

   22. If you say yes then what type of problem? 

s.no  Reason      Tick 

1. Physical  

2. Mental  

3. Other  

 

 

23. How is your satisfaction level with your work? 



41 
 

1. High                 2.Low          3.Medium   4.Worst 

24. Do you face any problem is decreasing your self-confidence? 

1. Yes                        2.  No 

25. What type of problems do you face at the time of working? 

1.  Angry         2.Tension 3. Blood pressure   4.Stress   5. Others 

26. Which type of stress reduction program you have done? 

1. Yoga          2. Meditation     3. Any other     4. None 

27. Please mention your health program from below: 

1. Bp            2. Sugar        3. Mental problem          4.Other      5. None 

28. What is the reason for increase in your stress? 

  1. Working place  2. Overtime   3. Salary 4.Relationship 

29. What is your feeling at the time of working? 

  1. Very good   2. Good  3. Normal 4. Worst 

30. Please provide the inform ation in table given below: 

s.no Experience Year of joining Salary Condition 

     

 

 31. Do you face any problem, please mention from the table: 

s.no Problem Tick 

1. Financial  

2. Family  

3. Working place  

4. Other  
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32. Is the work culture supportive your organization? 

1. Mostly 2. Rarely 3. Sometimes  4. Not at all 

33. How often you face stress situations in your organization? 

1. Mostly  2. Rarely 3. Sometimes  4. Not at all  

34. Most of your stress is related to: 

1. Work environment   2. Supervision  3. Work group   

 4. Social injustice 

35. How do you feel while working in the organization? 

 1. Great 2. Satisfied 3. Unable to concentrate 4. Frustrated  

5. Depressed 

36. Have you taken leave in the past 12months due to work related stress? 

 1. Yes  2. No 

37. Please indicate if the total workload has changed during last 3years? 

1. Workload has decreased 2. Remained the same  3. Workload has increased 

38. Stress is related to demand? 

 1. Dealing with customers/colleagues 2. Administration 

3. Need to achieve targets 4. Long working hours 

39. Stress is related to support? 

 1. Feeling work not valued 2. Lack of management support   

 3. Over competition  4. Incentive policy  

40. Whom does you report if you have any problem in your work? 

 1. Superior 2. Colleagues 3. Functional head 4. Head of the department 
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41. How do you handle stress situation? 

 1. Optimistically  2. With the help of other 

 3. Depends upon the level of hierarchy in the organization 

42. To what level the management is effective in handling your stress situation? 

 1. Completely  2. To certain extend 3. to a satisfactory level       4. Not at all  

43. Is the upper management pressure a main reason for your stress? 

 1. Yes  2. No 
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